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Employee representation
and voice in SMEs

By Salvo Leonardi,
IRES — Rome
Primosten (Croatia); 5 June 2008
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Trade Unions density in Europe: 1995-2005
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Union density

45 - 55 %

35-45 %

15-35%
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Prescribed threshold for establishing the body
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In all firms

from 5 employees
from 10 employees
from 15 employees
from 20 employees
from 35 employees
from 50 employees

from 100 employees
from 150 employees

no obligation: by
voluntary agreement

on request
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Finland (1), Sweden
Germany(2), Austria, Cyprus (S)
Cyprus (N)

Italy (3), Romania (4)

Slovenia,

Denmark

Greece, Spain, France, Netherlands
(5), Hungary

Belgium (6)
Luxembourg

Ireland, United Kingdom, Estonia,
Portugal, Czech Republic, Slovak
Republic, Bulgaria, Turkey, Malta

Lithuania (7), Latvia, Poland (8)




Prescribed threshold for establishing the

) body (nota)

v(] ) Finland: Co-determination from
30 employees upwards.

(2) Germany: now includes
teleworkers, homeworkers and
sales reps.

(3) Italy: Threshold is 5 employees
for agricultrual businesses.

(4) Romania: From 15 union
members rather than just 15
employees.

(5) Netherlands. In establishments
with between 10 and 50
employees, an works council
must be established on
application by the majority of
WOIKErs.

(6) Belgium. Between 50 and 100
employees, a Safety Committee
or a shop stewards’ committee
fulfils the requirement.

(7) Lithuania: At the request of at
least 30 employees or 1/5th of
the entire workforce, with a
minimum of 3.

(8) Poland: At the request of 10
employees.




Other forms of workplace

/A

#® Employee delegates

#® Health and safety
committee or
representative

#® Representation on
board of directors or
supervisory board

employee representation

» Spain, France, Luxembourg

» All countries (1)

» Slovenia, Netherlands,
Sweden, Slovak Republic,
Czech Republic, Austria,
Denmark, Germany, Finland,
France, Poland, Greece (2),
Ireland(2), Luxembourg,
Romania (3)




/A

Other forms of workplace employee

representation (nota)

L

(1) In Germany and Poland, the
works council has exclusive
jurisdiction over health and
safety.

(2) In Ireland and in Greece, in
the public sector only

(3) Romania: Union reps attend
meetings, but have no voting
rights.







contrattazione

zadella

/A

Copert Salario
ura concert minimo
Livello Livello Livello contrat azione Per
interset | settoria | azienda tualed tripartit legge
toriale le le a
Livello dominate intersettoriale
Belgio XXX X X > 90% Si Si
Z'”'a”d' XXX X X +1- 85% Si No
Irlanda XXX X X +/- 45% Si Si
Sloveni . )
a XXX X X > 95% Si Si
Livello dominante settoriale
Austria XXX X >95 % No No
: 25%- i :
Bulgaria X XXX X 30% Si Si
Danima X XXX XX +1- 80% No No
rca
gi{ man XXX X +1- 65% No No
: 60%- .
Grecia (XXX) XXX X 70% No Si
Italia XX XXX X +/- 85% Si No
Olanda X XXX X +/- 80% Si Si
Norvegi 70%- .
a XX XXX X 75% Si No
Spagna XX XXX X +/- 80% Si Si
Slovacc XXX X +/- 40% si Si
hia
Svezia XXX X > 90% No No
Manca un livello chiaramente dominante
Francia X XX XX +/- 90% No Si
Livello dominante aziendale
Cipro X XXX 27% No No
Rep. X XXX 25%- Qi Qi
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Collective bargaining coverage 25-EU
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Degree of collective bargaining
centralisation
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